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NOTICE OF JOB VACANCY
#15-247
***CONTINUOUS RECRUITMENT***

Non-Competitive entry level opportunities currently exist in the classified service within the Department of Law
and Public Safety, Juvenile Justice Commission, for applicants who meet the minimum requirements specified
below:

TITLE: Youth Worker
SALARY:: $34,248.73 - $47,864.83 (H12)
LOCATIONS: Northern Region: Southern Region:
* Green RCH — Ringwood NJ * Costello Prep — Tabernacle NJ
* Northern Region Independence & Reentry Success * DOVES — Hopewell NJ
Center (NRIRSC) — Newark NJ * Pinelands RCH — Chatsworth NJ
* Ocean RCH - Forked River NJ * Southern Transitional — Egg Harbor NJ
* Warren RCH — Oxford NJ * Vineland Prep — Vineland NJ
* Voorhees RCH — Glen Gardner NJ » Albert Elias RCH — Bordentown NJ
* New Jersey Training School (NJTS) — Monroe NJ « Johnstone Campus — Bordentown NJ

NUMBER OF POSITIONS AVAILABLE: Vacancies may exist at various institutions throughout the State.

DUTIES: Under direction of a Youth Work Supervisor, or other supervisor in a secure facility or residential
community home within the Juvenile Justice Commission, assists in the planning and implementation of
programs relating to the everyday living activities of problem children to provide for the emotional and social
advancement of the individual child, and to ensure the safety and welfare of the residents. Provides appropriate
responses to behaviors, utilizes appropriate behavioral management technigues, and assists in the management
of resident group meetings prescribed objectives regarding interpersonal interaction, education, and personal
adjustment; does other related work.

REQUIREMENTS

EXPERIENCE: One (1) year of experience in the direct care and/or training of children with social,
emotional, psychological and/or behavioral problems in a residential or community centered program.

NOTE: Thirty (30) semester credit hours from an accredited college, which shall have included at least twelve
(12) semester credit hours in the behavioral sciences, may be substituted for one (1) year of experience.

NOTE: Applicants who possess the twelve (12) specific credits in the behavioral sciences may substitute
additional experience for the remaining education.

LICENSE: Appointee will be required to possess a driver's license valid in New Jersey only if the operation of
a vehicle, rather than employee mobility, is necessary to perform the essential duties of the position.

NOTE: Appointee will be required to possess a valid Commercial Driver’s License (CDL) and applicable
endorsements for the class and type of vehicle being operated only if it is necessary to perform the essential
duties of the position. The responsibility for ensuring that employees possess the required motor vehicle
license, commensurate with the class and type of vehicles they operate, rests with the Appointing Authority.

If you meet the requirements and are interested in this vacancy, please send a cover letter (including
location(s) for which you are applying), announcement number and current resume to:

Juvenile Justice Commission
Office of Human Resources — Recruitment Officer
P.O. Box 107, Trenton, NJ 08625-0107
or email to: jjcrecruitment@jjc.nj.gov

The Department of Law and Public Safety is an Equal Opportunity Employer and is committed to inclusive hiring and dedicated to diversity in our staff. We strongly
encourage people from all groups and communities to apply.

The “New Jersey First Act,” N.J.S.A. 52:14-7 (L. 2011, Chapter 70), requires new public employees to reside in the State of New Jersey within one (1) year of
employment.
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